SUMMARY ANNUAL REPORT
UNIVERSITY OF PITTSBURGH MEDICAL CENTER
EIN# 25-1423657
2007 PLAN YEAR
HEALTH AND WELFARE BENEFITS PLAN

This is the Summary Annual Report for the UPMC Welfare Benefits Plan, EIN 25-1423657, for the
period January 1, 2007 through December 31, 2007. The Employee Retirement Income Security Act of
1974 (ERISA) requires that an Annual Report must be filed with the Internal Revenue Service (IRS) for
practically all pension, health and welfare plans. The law also states that every individual eligible for
these plans should receive a shortened version of that report (Summary Annual Report), based upon
guidelines from the Department of Labor (DOL).

Plan 501
UPMC
Welfare Benefits Plan

Medical/Vision

A self-insured benefit, contracted with the UPMC Health Plan and Vision Benefits of America to pay all
health/vision/pharmacy care claims incurred. Total administrative fees paid in 2007 were $14,140,200.
Total claims paid in 2007 were $198,901,474.

Dental

A self-insured benefit, contracted with United Concordia Companies, Inc. to pay all dental claims
incurred for both the Premium and Standard Dental PPO Programs. Administrative fees paid in 2007
were $858,710. Claims paid in 2007 were $10,614,004.

Life and Accidental Death & Dismemberment

A fully insured benefit contracted with CIGNA Life Insurance Company of North America to pay all
claims incurred for Life and Accidental Death and Dismemberment. Total premiums paid in 2007 were
$7,591,882. Claims paid in 2007 were $2,979,705.

Short Term/Long Term Disability Income Protection

Contracted with UPMC WorkPartners and CIGNA Life Insurance Company of North America to pay all
claims incurred both for the self-insured Short-Term Disability (STD) and the fully insured Long Term
Disability (LTD). Administrative Services only fees for STD in 2007 were $608,814. Total STD claims
paid in 2007 were $9,044,005. Total LTD premiums paid in 2007 were $5,007,773. LTD claims paid in
2007 were $250,500.

Travel Accident Insurance Plan
A fully insured benefit, contracted with Federal Insurance Company to pay all claims incurred. Total
premiums paid in 2007 were $43,498. Total claims in 2007 were $0.00.
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Flexible Spending Accounts

Contracted with ADP FlexDirect to administer the payment of all claims incurred for eligible
reimbursable benefits for Health Care, Dependent Care and Commuter Parking. Total administrative fees
and employee contributions in 2007 were $7,128,017.

Employee Assistance Program
A self-funded benefit contracted with EAP Solutions (n/k/a LifeSolutions) for employee and dependent
assistance services. Total administrative fees in 2007 were $948,710.

Severance Program
A self-funded benefit paid by University of Pittsburgh Medical Center for severance payments. Total
claims paid in 2007 were $1,430,637.

Voluntary Benefits Program

Fully insured benefit offered through American Family Life Assurance Company (AFLAC) to pay the
claims incurred by participating employees for Personal Cancer Protection Plan, Personal Accident
Expense Plan, Personal Recovery Plus and Personal Short-term Disability. Premiums paid by
participating employees in 2007 were $4,827,624.

NOTE: Certain benefits are not applicable to all employees or to those who had not yet earned the right
to receive benefits.

Please do not take this as representation that any or all of the plans for which this Summary Annual
Report applies cover all employees.

Your Rights To Additional Information
You have the right to receive a copy of the full annual report, or any part thereof, upon request. Insurance
information, including sales commissions paid by the insurance carrier, is contained in the report.

To obtain a copy of the full annual report, or any part thereof, write or call the office of:

UPMC Benefits Department
U.S. Steel Tower
600 Grant Street, Floor 56
Pittsburgh, Pennsylvania 15219
1-800-994-2752, Option 3

The charge to cover copying costs is $3.50 for a full report or 25 cents per page for any part thereof.

You also have the legally protected right to examine the annual report at the main office of the Plan,
Human Resources, U.S. Steel Tower, 600 Grant Street, Floor 56, Pittsburgh, Pennsylvania, and at the
U.S. Department of Labor in Washington, D.C., or to obtain a copy from the U.S. Department of Labor
(upon paying copying costs). Request to the Department of Labor should be addressed to Public
Disclosure Room, N4677, Pension & Welfare Benefit Programs, U.S. Department of Labor, 200
Constitution Ave. N.W., Washington, D.C. 20216.



